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Abstract. The paper covers the issues of seafarer training in present-day Russia and ways of finding 
feasiЫe solutions. It states that the intemational shipping industry is on the rise while the proЫem of 
ship officer shortage remains grave. The author makes it clear that seafarer training and job placement 
issues are inseparaЫe from the global trends, still there are some specific features. The peculiarities of 
the Russian system of maritime education and training are dwelt upon as well as the roots of the 
specific proЫems are, as the whole system ofhigher professional education and training in Russia has 
undergone dramatic change. The model of contract-based seafarer education and training is presented, 
paying attention to possiЫe options. The ways of implementation of such system are given, 
substantiated Ьу appropriate figures and data from the Russian shipping industry companies as well as 
Ьу extracts from the MSU syllaЬi. The conclusion is made that trough the comЬined efforts in 
implementation of the proposed models Russian system of maritime education and training will Ье 
сараЫе to meet the challenges of the XXI century in supplying well-qualified and skillful seafarers to 
the shipping industry both in the home market and intemationally. 

INTRODUCTION 

Intemational mercantile marine keeps growing, and there are no signs of slowing down its development. 
W orld shipbuilding is booming. Highly sophisticated and environmentally safe ships continue 
replenishing the world merchant fleet. 

Shipping is involved in globalization to а far greater degree than other sectors; ship owners enjoy the 
right to employ crewmembers in any part of the world. But despite all the above achievements, here 
emerges the question: who will con the ships and control sophisticated equipment ensuring the ships' safe 
and accident-free operation. 

The world economic crisis makes allowances in the process of marine transport development, but the 
tendencies and proЫems this sector is facing remain. 

Any country can only have а guaranteed recruitment of seafarers for her national fleet at the expense of 
redundant specialists wishing to continue · their. careers as crewmembers which will ensure healthy 
competition as а stimulus for further development of principles of safe navigation, preservation of the 
environment and commercial effectiveness of fleet operation. Today, however, the shipping sector is 
facing an unprecedented lack of personnel. According to assessments made Ьу some experts, shortage of 
only ships' officers will Ье from 27 to 45,000 people in the nearest future. The same sources claim that 
this tendency can redouЫe taking into account the fact that the amount of ships increases Ьу 1 % 
annually. 

CURRENT SITUATION WITH SEAFARER TRAINING IN RUSSIA 

The global critical situation with providing the world fleet with well-qualified officers affected Russia 
too. The number of young people wishing to make а marine career is decreasing sharply. Well-trained 
graduates of Russian marine institutions increasingly find employment in shore-based organizations; 
those wishing to work at sea choose foreign companies where payment is higher, working conditions are 
better and social package is thicker. 
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Everyhighschoolleaverfacestheproblemofchooslnghis／herprofession；hereprestigeofaprofbssionis

adecisivefactor・Theverynotionofprestigerelatedtoaprofession／Specialtyimpliestheessenceofthe

attitudeonthepartofanindividualandthewholesocietytowardsthefactorsunderlyingacommonidea

Ofattractivecareerandconsequently，qualityoflift・

Theprestigevalueofmarinecareerisaspecialthemetobediscussedseparatelyandprotractedly・Today

wecanonlymentionthathigh－qualitylevelofentrantstoseafaringjobsisaprerequisitefbrfurtherwork

withcadetsandtheirsuccessfulemployment・Thenotionofmarineromancelostitsattractivenessfbr

modernyOungpeOPlelongago・Hardlaborofawell－Skilledseafarerdeprivedofadvantagesthatwork

andleisureashoreglVeSisbecomlnglessandlessprestlglOuSforayoungpersonspoiltbycivilization

amenities・Thisiswhyanappropriatepqymentforsuchlaborthatcanguaranteeaworthylifbtoaseafarer

andhisfamilymembersbecomesaprevailingfactorwhenonechoosesseafaringashis／herprofbssion・It

wouldbeofinteresttomentionheretheresultsofstudiesconductedbytheRussianMaritimeRegistryof

ShipplngWherethestudents，andcadets，motivationtoworkintheshipplngSeCtOrWaSanalyzed・The

resultsofthesurveyweremadepublicatbyN・Reshetov，DirectorGeneral，RussianMaritimeRegistryof

Shippingl1］・

Accordingtothedatahequoted，theyoungpeople，sdecisiontogetmaritimeeducationwasinfluenced

by：SeCurityofinteresting employment upon graduation－44％；their relatives’，丘iends’and

acquaintances，recommendationsandfamilytraditions－26％；Prestigevalueofmaritimeeducation－

22％；andonly5％believedshipplngCOmPanies，guarantees・DistrustfbrshipplngCOmPanies，promises

isaseriouswarnlngforthecompaniestotakeintoconsideration・

68％ofrespondentsareplannlngtOdevotetheirlifbtomarinecareerupongraduation，and15％havenot

decidedyet．However，OutOfthegroupintendingtoworkaboardmarineshipsonly19％aregolngtO

worktheretilltheirpensionage；27％intendtoworktheretilltheyarepromotedtotheranktheywish；

another27％areplannlngtOdosotilltheyfindahigher－Paidpositionashore，and22％morearegolng

toworkascrewmemberstilltheysaveenoughmoneytopurchaserealproperty・Thus，mOStyOung

PeOPleconsidertheirmarinecareerasatemporaryarrangementandtheyarenotpreparedtocarveOut

suchacareerduringalltheirl脆span・Itis，therefore，equallyimportantforaseafarerworkingwitha

ShipplngCOmPanytOgalnanOfhgtocarveOuthis／hercareerandbesecuresociallyworkingeitherat
seaorashore．

ThepersonnelproblemandtheimageofashipplngSeCtOrareinterconnected；therefbre，theapproachto

COrreCtingthesituationshouldbesystem－based．Needtoincreaseshippingcompanies’responsibilityfor

trainingoftheirships，crewsisoneoftheaspectsofthesystemicapproach；itfullycorrespondstothe

IMOideathatmaritimeeducationandtralnlngShouldbecomeanintegralpartofshipplngindustry．

Theimage oftheMaritime Universityas a source ofmarine manpowerhasbeen created，andthe

authorityoftheinstitutionisquitehighespeciallyinthePrimorskyKrai・Nowitisessentialtodevelop

theresultsachievedand outreachSiberiaand otherpartsofRussia．TheUniversityhas startedsuch

activities．TheMSUteamvisittoaFairofProfbssionsheldinIrkutskshowedagreatinterestofyoung

peoplestayinginthatregiontotheMaritimeUniversity・

ROOTSOFTHEPROBLEM

A免ertheUSSRcollapse，aCOnundrumwasshapedintheRussiansystemofmaritimeeducationand

tralnlngand on the seafarers，labormarket・The govemmentfunds marine specialists，tralnlngwith

budget means，but fbrelgn Shipplng COmPanies useits results；aS a rule，the best graduates nnd

employmentwiththosecompanies・This臨・CttakestollonthesituationintheRussianshipplngSeCtOr・

TakinglntOaCCOunttheprospectsofthefleetgrowthandincreaseincargotransportationaboardships

hoistingtheRussiannag，WeCaneXpeCtaggraVationofthepersonnelproblem・ThefollowlngSPeCinc

fbaturesaretypicalfbrthesystemofmarinespecialists’trainingunderthepresent－dayconditions‥
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－ThegraduateswhosetrainlngWaSfundedbythestatebudgetgetemploymentaboardRussian

Shipshoistlngfbrelgnflags；

－ThereisasteadydriftofthebestgraduatestoforelgnShipplngCOmPanieswherehighpayment，

COmfbrtablelaborconditions，reliableinsurance，WOrkandvacationinterchangeacceptablefor

One’shealth，beforeNthe－VOyagetraining，re－trainingandcareerdevelopmentareguaranteed；

rDe員cientfundingofmaritimeinstitutionsduringquitesomeyearsledtoaglngOfmarinetrainlng

hcilities，lowpaymentcausedlossofateacher’sprofbssionprestige，dr泊ofyoungspecialists

frOmmaritimeinstitutionsandfacultyaging；

－ConstantgrowthofrequlrementStOmaritimetraining；

－Poorhigh－SChooltrainingmakesitnecessarytoarrangecorrectioncoursesfbrentrantssothat

theycouldmeetintemationalstandards．

Buttheshorttimeittakesforourgraduatestoadaptthemselvestothebestmodernshipsassuresusthat

theRussiansystemofmaritimeeducationandtrainingensuresthelevelrequiredofmarinespecialists．

AccordingtoanumberofRussianshipplngCOmPaniesandtheUnionofRussianShipowners，WeShould

getbacktothesystemofrigidcareerasslgnmentSOthatagraduatewouldhavetoworkfbracertain

Period（Ofthree years）wherever he／she was allotted・The system ofcompulsory workfor young

SPeCialistsasJuniorofBcerswouldhelpresoIvetheproblemoftheheaviestde坑citofperSOnnel．

Under the conditions of open seafarers’labor market，however，a yOung SPeCialist’s mandatory

employmentaboardshipsofthecompaniesthataren’tgoodenoughforayoungspecialistsduetovarious

reasons，WOn’tresoIvetheproblemofgraduates’long－termemPloymentwiththosecompanies．Upon

expirationofthetermofmandatoryasslgnmentaSPeCialistthathasgainedworkexperiencewillleavefbr

acompanymoreacceptablefbrhim／herunlessthecompanywherehewasemployedcreatescompetitive

laborconditions．Thus，theRussiangraduates’mandatorycareerasslgnmentSyStemWillhelpm1incareer

Placementswithprestigious，mainlyfbrelgnCOmPanies・

In addition，the companythatisto employ graduatesmightfacepersonneldisproportions owlngtO

regularⅢ1ingofjuniorpositionsbyyoungspecialistsandslowlngreneWalofexperiencedinstructing

Seafarers．Thus，the mandatory career asslgnment SyStem based on government allotment without

acompany’sadditionaleffbrtstocreateconditionsforthegraduates’long－termWOrkwiththecompany

WOn’tresoIvetheproblemcomprehensively・ThecurrentsystemofemployingtheMaritimeUniversity

graduatesisbasedonapplicationsaboutdemandsubmittedbyshipplngCOmPaniesandcontractswith

Shipplng COmPanies．Hand－On eXPerience of contract relations with companiesimplies partial

reimbursementofexpensesforcadets’practicalcertinedtrainingandimposesobligationsongraduatesto

arriveatashipplngCOmPanyfbremployment．

DataondemandofshipplngCOmPaniesinyoungspecialistsastheyweresubmittedareshowninTablel．

AstheTableshows，thereisasteadydencitinyoungspecialists・Takingintoaccounthand－OneXPerience

andcadets’expulsionduringtheirtrainlng，tOmeettheshipplngCOmpanies’demandin specialists－

junior ofncers，theintake ofentrants to seafaring specialties should be50％more right now．The

resourcesrequiredfbrhigh－qualitytrainingisanotheressentialaspectofseafarertraining，

SnipofncertraininglSaneXpenSivematter．OntheaverageRoublesl．0－1．2millionareallottedfor

trainingonecadetonthegovernmentordernow．Thisisqulteabigamount，butitisyetnotenough．

TheUniversityannualdemandfbrbudgetfundingiscalculatedonthebasisofthecurrentnormative

documents；the amountstatedthereisthreetimes morethanthe meansallotted．Thus，the demandin

fundinglSSatisfiedapproximatelyby30％・Naturally，thequestionof蔦ndingthedeficientmeansthat

COuldbeusedforrenovationoffacilities，ralSlngtheteachers’socialstatusandnewteachingaidsarises．
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Tablel

DEMANDofShipplngCompaniesinYotIngSpecialistspSea払rersin2005－2008

Item S hippln g C om paIly 2005 2006 2007 2008 T otal

1．
FE SC O

100／85 85／65 30／30 30／24 24 5／204

2．
P R ISC O

4 3／35 4 1／39 52／52 66／5 1 202／177

3． SM P
22／10 27／19 34／2 0 18／2 10 1／5 1

4． P R IM T A N C O
17／6 25／12 19／10 38／24 99／52

・5． R IM S C O
27／12 28／16 50／35 37／9 142／72

6． F E SC O C O N T R A C T
36／15 62／14 6 5／2 5 65／56 22 8／110

7． A R C T IC SH IP P IN G C O M p A N Y
6／2 6／4 6／4 12／6 30／16

8．
H E R M E S

6／2 6／2 7／2 5／2 24／8

9． M E G A M A R IIN E S E R V IC E － 16／6 16／6

T O T A L ： 263／167 286／171 26 9／178 287／180 1105／696

SIIO R A T G E IN P R O P O R T IO N T O　　D E M A N D （％） 36．5 40．2 1 33．83 37．2 8 3 7．01

Nominator：thenumberdemanded，COnSequent：thenumberasslgned．

TheFederalTarget－OrientedPrqject“DevelopmentofRussia’sTransportSystem”（2010－2015）assigns

Roubles5．042billionforrenovatingtheUniversityfacilities・Whencarriedout，蔦veinvestmentpr亘iects

WithinthisFederalPr亘iectwillmakeitpossibletoupgradesimulators，laboratoryequlPmentdrastically

andputinto operation new academic facilities．However，nO PrOgram enVisagesincreasein current

funding．Thereisspecialisttrainingfundingshortfallfortoadyandforthenearfhture．

MODELOFCONTRACT－BASEI）SEAFARERTRAINING

In this connection，the task ofimproving the qualityof speCialist training should be resoIved

COmPrehensively：byconcentratingtheresourcesavailableand重ndingadditionalsources．Letuslookat

thengures．

Forinstance，theUniversityspendsRoublesl，055，000foronefuturenavigator’straining．The丘rstthree

yearscostthetreasury：Roublesl91，460，236，790and212，694respectively．Itistheperiodofcarrylng

Outtheso－CalledFederalEducationalStandard・Therestthreeyearsoftakingspecialsu句ectsarefunded

by the budget to the amount：Roubles141，538，140，656and131，844respectively，thus totaling to

Roubles414，038．

Atthesametime，tOenSureSPeCialists’trainingincompliancewiththeirrespectivespecialization（oil

tanker，gaSCarriers，bulkersetc．）specialistspossessingshipboardworkexperienceshouldbeengaged；
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additionalsimulatorsandlaboratoryequlPmentandalsonewteachingaidsshouldbeprovided・Asan

example，alistofadditionalsubiectsfbrtraininguniversalenglneerSincludingthoseworkinglngaS

CarriersISglVeninTable2．

Table2

SU B JE C T

H ours

｛ゝqJ
n
Cda
巨

qJト

j・．■くJq）
’51
i｛n
巨

のト

－CQ＋－くつト

∽1－ヨ
O
，エコ
∽∽d
▼・一一1U

七
〇
き
百

三
〇
∽

Ship’s Steam Turbines 80 50 30 1

Ship’s M ain BoilerInstallations 80 50 30 1

Ship’s A uxiliary Pow erEquipm entofSteam Turbin e Installations 80 50 30

M ain tenance ofSteam T urbines 80 50 30

SpecialSystem s ofO ilTankers 80 60 20

Specialsystem sofLN G C arriers 80 50 30

O ilT ankerFam iliarization C ourse 72 40 32

O ilT ankerSpecialized C ourse 72 40 32

Chem icalT ankerFam iliarization C ourse 72 40 32

Chem icalT ankerSpecialized C ourse 72 40 32

G asTankerFam iliarization C ourse 72 40 32

G asTankerSpecialized C ourse 72 40 32

Environm entPollution Prevention 32 16 16

D ualFuelShip’sD ieselEngi nesO pe ration 32 16 16

T otalin Ship，s E nginesP ackage 976 582 394

Amounts ofhoursfor new courses and，COnSequently，their provision depend on a specialty and

SpeCialization．

Accordingtopreliminaryestimates，theamountofadditionalfinancesrequiredisnearlytheprlCeOf

tralnlngOneCadetinhis／her4th，5thand6thyears，1・e・itisequaltoRoubles400－500，000・

Asitwasnotedpreviously，thereisanexperienceofcompensatlngbyshipplngCOmPaniesforapartof

PraCticalcertinedtrainingtotheamountofUS＄2，000－3，000．

ThecontractsmadebetweencompaniesandtheUniversitystatetheamountofcompensation；Onan

averageitisequivalenttoUS＄2，000・ForquitesometimetheUniversityhaspracticedsuchcontracts

WithPRISCO（theagreementwascanceledin2008），FESCOandFESCONTRACTCompanies．Partial

COmPenSationwasstipulatedinthecontractofpracticaltrainingwithRIMSCOandPRIMTANCO
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Companies・ThisarrangementisespeCiallyefncientifacompanyselectsfuturegraduatesatanearly

StageOftheirtrainingandtripartitecontractsaremade・Thecontractsstipulateadditionalscholarship，

practicaltraining（ifpossibleinacapacityofregularemPloyees）andguaranteedemployment・Itisour

PreSent－day arrangementwith FESCO and FESCONTRACT Companies・The FESCO only makes

COntraCtSWithgraduates，butthereisnocontractwiththeUniversityonrenderingeducationalservices・

Anewmodelofcontracttrainingo脆redbytheUniversityisbasedonthefo1lowingprinciples・

AllthecadetsundergoingtrainingattheUniversityshouldbeinvoIvedinthesystemofcontracttraining・

The Universityundertakes the obligations exceeding the current academic standard of conducting

additionalcoursesensurlngSPeCializationrequiredfbracertainshipplngCOmpany．

AshipplngCOmPanyundertakestoprovideadditionalresourcesforaspecialist’strainingtotheamount

requiredfortheUniversitytoconductadditionalcoursesensuringagraduate’sspecialization．

Atraineeundertakestocompletetheprogramofhis／herspecialtyincludinga11additionsstatedby

acorrespondingshipplngCOmPany，tOgetthecertincatesstipulatedbytheIntemationalConvention

fbrobtainingaCertincateofCompetenceandworkaboardshipsownedbytheCompanyduringthe

COntraCtterm．

Thetrl－Partitecontractcoversthemattersoft

－Employingforaperiodofshipboardtraining；

－Cadets’CateringduringtheirshipboardtrainingaboardtheCompanyships；

－CoveringtranSPOrtfaresuptotheportwhereshipboardtrainingstarts；

－Allottingsupervisorsfortheperiodofshipboardtraining．

Additionalresourcesforspecialists’trainingthatashipplngCOmPanyundertakesimply：

－Moneymeans；

－Guidancematerials，laboratoryandsimulatingequlPment；

－Expensesfortrainingandre－traininglnCluding鮎ldworkforinstructorsofspecialsubiects；

－Apartofexpensesforshipboardtraining．

Onthewhole，theup－datedmodelisinmanyrespectssimilartotheUniversity一Company－Cadetcontract

relationsmaterializedtoday．Thedif托renceisthattheamountofresourcestobepaidbyashipplng

COmPanyissigni重cantlybigger；COnSequently，theamountofobligationsthattheUniversityundertakesis

alsobigger．

Anothermodelofspecialists’tralnlngthroughcontractswithshipplngCOmPaniesisfbasible．Itisaimed

atsatisfyingthedemandofcompanieswantingspecialiststothefullest．Forexample，agOVernmentOrder

guaranteestocover70％ofacompany’sdemandinspecialists．Therest30％aretobecoveredby

COntraCttraining．Inthiscasecompaniesundertaketo重nancespecialists’trainingstarlngfromtheirnrst

yearinfu11．Bydoingsoacompanyhastherighttoordertheappropriatequalityoftraining．Itisevident

thatthetrainee’scommitmentsaretobetighter．Suchaformofcontracttralnlngisbeingusedbythe

AdmiralUshakovMaritime StateAcademy，NovorossiiskandNovoshipCompany．The factthatthe

Cadetsselectedareformerservicemenguaranteesapositiveresult．TheirtralnlnglSCOnductedunderthe

PrOgramOfsecondaryvocationallevel．In2007－2008theaveragecostoftralnlngWaSaboutRoubles

180，000peryearperonetrainee．Inaddition，thisform ofcontracttrainingisbeingwidelyusedin

railroadtransport．

Shippingcommunityrepeatedlysuggestedapplyingthelawonalternativeservicecurrentlyinfbrcein

RussiatoyoungspecialistsworkingaboardRussianmerchantneet・ItwouldhelpresoIvetheproblemof

PerSOnnelshortage．

ThecurrentlegislationoftheRussianFederationdoesnotpermittousethislawdirectlyforthebene丘tof

ShipplngCOmPanies．Appropriateamendmentsshouldbemadeinthecurrentlegislation．
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Buttheideaseemstobeattractive．In ourjudgment，the modelofcontracttrainingwhere alawon

altemativeserviceisappliedcouldbelikethefbllowlng．

Anapplicantsignsacontractthatguaranteeshim／herafareuptotheplaceoftrainingandsubsistenceand

lodging・Therearetwooptionsforfunding：

－attheexpenseofacompanyparticipatinginthecontract；

－attheexpenseofaninstitutionthatreceivedextrabudgetaryresourcesfbrtralnlngSPeCialistsfor

COmPanies．

The contract stipulates paying scholarship and other materialsupport（fare to go onleave，Clothes，

individualfacilitiesforaugmentingleamingsuchasalaptop，Player，dictophoneetc．）bythecompany

Orderingspecialists．Thesecondpartofthecontractcomesintoforceonthedayofadmissiontoan

institution；itincludesslgnlngbyacadetofcommitmentstofollowtheinstitutionstatute，tOliveahealthy

WayOflifeandtobereadytoworkinspeci茄cconditionsofthesea，tOmaSteraCOurSeOfnavaltraining，

togoforacculturationandtobeintentonself・improvementincludingelementsofimprovingeducability．

Theinstitutioncommitmentstowardacadetarestipulatedinthestatute．Theorderingcompanyensures

Shipboardtrainingaboardhershipsorshipsownedbyanothercompanyofthetypethattheordering

COmPanylSPlannlngtOPurChase．Thecompanymakesunhinderedpropagandaofhercorporateinterests

andbringsupthecadetsinthespiritofloyaltytothecompanyduringtheirshipboardtrainings．

Thecontractismadewithanapplicantforthetermofenteringaninstitution，training，Shipboardtrainlng

andnavalpractice，fbrthetermsofleavesandmandatoryworkintheshipplngSeCtOr・Forinstance，an

applicantthatchosethehigherleveloftraininginshipnavigationinsearoutesmakesacontractfbreight
yearsandapproximatelyeightmonths・

The governmentis a guarantor ofpurposeful spending of budget meansin compliance with the

regulations ofboarding schooIs and guarantees workin the sectorthat should be supportedbythe

COmPanyOfthesector．

Themodelofcontracttrainingcombinedwithalternativeserviceisattractivefbrcadetstakingcoursesof

SeCOndaryVOCationaltrainingandwhodonothaveoccupationaldeterment．

Thethreemodelsofcontracttrainlnganalyzedabovecanbetentativelycalledasfollows：

Modell：RefundfbrSpecializedVocationalTraining；

Mode12：FullRefundofExpensesforTraining；

Mode13：TrainingCombinedwithAltemativeService・

Evidently，Othermodels ofcontracttralnlng，VerSions andcombinationsofthe models presentedare

POSSible．

Wethinkthatthe坑rstmodelismostftasibletoday；WePreSentittoshipplngCOmpaniessothatthey

COulduseitasthebasisoftheircontractrelationswiththeUniversity．

ThequestionweexaminetodaywasdiscussedwithRussianFarEastcompaniesatanextendedsessionof

theUniversityAcademicCouncilin2007．Wereceivedde坑niteproposalswithregardtotheexamined

questionontheeveofpreparlngfbrtheGuardianshipBoardsittlng丘omFESCO，SMCOandRIMSCO

COmpanies．

CONCLUSIONS

Furtherdevelopment ofshipplngindustryworldwide andin Russia as anintegralpart ofthe world

economylSinconceivablewithoutaprofbundandnexiblesystemofmaritimeeducationandtrainlng

CaPableofmeetlngthechallengesoftheneweraofglobalization・Themaritimeeducationproviderskeep
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OnSeekingsuchformsofeducationandtrainingthatwouldsatisfythedemandonthepartoftheindustry

to thefullest extent・Stillcertain problem persist・Russiais no exception，though there are some

PeCuliaritiescausedbythefactthewholesystemofhigherprofessionaleducationandtralnlnghasbeen

undergolng along and painfui process of change since the USSR collapse and replacement of

SOCioeconomicfbrmation．AsFESCOManaglngDirectorV・N・Korchanovsays，“TodaytheDecreeon

Target－Oriented Contract Training ofSpecialists ofHigher and Secondary VocationalLevelis not

WOrking；in免・Ct，themeansallottedbythegovemmentbudgetfortralnlngSeafarersaretoagreatextent

SPentfbrtrainingspecialistsfbrfbrelgnShipownersM・

However，thisDecreeisprlmarilyrelatedtotralnlngPerSOnnelattheexpenseofbudgetmeansofbudget

enterprlSeS，Organizationsandinstitutions・Territoriesofthereg10naCtaSOrderingpartiesofcontract

training．Forinstance，tOdaytheUniversityiscarryingouttrainingofnavigatorsandengineerstothe

OrderoftheSakhaRepublic（Yakutia）．Tomakeitpossibletoapplythislawinordertosecurepersonnel

forshipplngCOmPanies，SlgnincantalterationsofthecurrentDecreearerequired；theyarelikelytocause

deepchangesinthelegalframework．Thismatteristobespeciallyworkedout．

Summinguptheanalysispresentedandproposalsworkedout，theMaritimeStateUniversitysuggests

thatthefollowlngCOnSiderationsbetakenintoaccount：

－Modell：Refundingfor Specialized VocationalTraining as the most acceptable modelof

COntraCttrainingofspecialiststoday；

－ShippingcompaniestobuildtheirrelationswiththeUniversityonthebasisofthismodel－based

COntraCt；

－Thorough studyoftheoptlOnOfsupportingspecialresearchofformsofcontracttrainingof

SPeCialists．

ThroughthecombinedefR）rtSinimplementationoftheproposedmodelsRussiansystem ofmaritime

educationandtrainlngwillbecapabletomeetthechallengesoftheXXIcenturylnSuPPlyingwe11－
quali丘edandskillfulseafarerstotheshippingindustrybothinthehomemarketandinternationally．
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